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employment opportunities. It is a dynamic system influenced by economic development,employment opportunities. It is a dynamic system influenced by economic development,
technological innovation, demographic changes, educational policies, and globalization. Astechnological innovation, demographic changes, educational policies, and globalization. As
economies evolve, the labour market continuously adapts to new demands, making lifelongeconomies evolve, the labour market continuously adapts to new demands, making lifelong
learning and professional flexibility essential for both employees and employers.learning and professional flexibility essential for both employees and employers.
Understanding how the labour market functions enables young people to make informedUnderstanding how the labour market functions enables young people to make informed
career decisions and prepare for future employment challenges.career decisions and prepare for future employment challenges.
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ethnicity, disability, religion, or socioeconomic background. Diversity in the workplace
encourages innovation, improves organizational performance, and strengthens social
cohesion. Eliminating discrimination and ensuring fair recruitment, equal pay, accessible
workplaces, and inclusive career development opportunities contribute to more resilient
economies and healthier societies. Promoting equal opportunities is therefore both a social
responsibility and an important factor for sustainable economic growth.
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